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SPORTS AUTHORITY OF IIIDIA INVITES APPLICATIONS FOR ENGAGEMENT OF
coNsuLTAr\T (PERSOr\NEL/HR) ON CONTRACT BASIS

t{rfu Gq qlfsfirq tsag ffi+gt.qRrfr oJ vf,rf,mr{ 6orFfo.r qffq€qftro }'sq fr eEciu
fi' .rrqm rR 0r E{of €rdfu qI os q{o1 eng ilfi fr f qf,d A of furofr ts ftq 

"fiaqq 
qTHm

oror t (DoE o.M. No. 3-25l2020-p.m a ffio og.rz.zozid fffRd furffi * .rgqTqr t, I

Sports Authority of India (SAI) invites application for engagement of services of Retired persons as
Consultant (PersonnelAlR) on contract basis for a period 01 year or till the age of 65 years whichever
is earlier (in compliance to the guidelines stipulated in DoE O.M. No. Z-ZS1ZOZO-B.III A dated
09.t2.2020)

2.0 rrrftq aafr srfffiwr 1s.q.D *' ert fr
About Sports Authority of India (SAI)

l{Irfrq df, qrf}f,{ur gfl qrtrA Bir & qrrrq (MyAS) &'roa gfi'Enrld €rrd{ t m frgrtrfiqfio-rq ef0fr{s, 
$ 6-9 F ffi q-dlFd e @ tsqqq eqr fr rffi }. trnq fi €qir 6r B i .oi

PI^EqgErqur_Mgdqcq-sdr6ftm o1eMqqmnn frfr,iiqAi
b fuq qfuferd eiru frun qttr B r eqil qrq o{qi silq A qrq sti ttdq qRfEH oUf # d.{_
yr,{ tqr ut fr E & eiarqrsq qr+o, CE gM aii t I qrf}orur qn,{rEa ffi i'q, *rf* s. t
Eilfrfudfuqrqrdr6' ^

SAI is an autonomous organization under the Ministry of Youth Affairs & Sports (MYAS) registered
under the Societies Regishation Act, 1860, with the mandate of development and promotion oi Sports
in the country. SAI's main object today is to achieve excellence in sports and train & prepare sports
persons to participate in international competitions. It has international standard sports infrastructure
spread across country along with trained coaches to achieve its objective. The Authority is substantially
funded by the Government of India.



3.0 Fdrilfin (mTtrE, / qr{E €qT$D t frrq oT{ft1qT.F

Nature of work for Consultant (PersonneUIIR)

frartrw vwr/€q qnfd qaqil fi osmnrrdqm Ar b sqfifrffirrf, ffi&qr<rq
${fiR &' eretr{ siBffo ffi t ffi{n efffi, ffifud trm fr sr{unft{qf,dr qt+il gq
qrrqqfddT OrFtorqmq €qr$r) fi qE * Fgfr b ftN sflteq or sfit t' -

9 unrworffa; riGifi qrtrA ffi qqn, trq €qil${ snE t

ii) qd &'gw, qd h &EFI, uflm* fr €qtw, \ffifrqqffifr qItrA, dq$ qrtrA, Sfi rrff
rsilrd of qBrqr, qefiS B{s, EfuNr qra, ft, qffi efu qffi €.iefr rTrr6l fr gc enR t
€aifUaqrtrAt

iig i6q e{rfrrr ot Rffitffi or mrqta+q, tfr{ FEkur sIf,A, Eqrq qrrfr erE t

iv) rr$ r+n &'fifrrrd Efirrd, er{$rs{ffifi'ffi cilr dm$Aqq€fr ql qtfEra {H il{r
qrFqr

v) TTqrrr qrloorfr/f{rfrffir edffirqqFr qgq ERr fiE qri qq ot€ sa-q qqnqtrfi mdrffifNt t

The ofiicers retired from Central/State Government/Union Territories offtceslPSUs /Autonomous

Bodies/Statutory Bodies under Central/State Government can apply for appointment as

Consultant (Personnel/flR), having experience/specialization in the following fields:

i. Administration/?ersonnel related matters viz. Pension, Revision of Pay, etc.

ii. Matter related to creation of posts, up-gradation of posts, amendment of Recruitment Rules,

ACPA{ACP cases, DPC Cases, processing of direct recruitment proposals, LTC rules, Medical

Claims, tours, Promotion and relaxation in Promotion related matters etc.

iii. Implementation of recommendations of Pay Commission, Pay Fixation cases, pension cases

etc.

iv. Should have knowledge of all kind of policy matters, disciplinary proceedings and requisite

knowledge of DPC/IvIACP.

v. Any other administrative task/activiti'es as and when assigned by Competent

Authority/Reporting Ofiicer/flead of the Division.

3. I qcrGkrr (tDrfiforrr+a riqlro *' frq qfffrI qrqiis

Eligibility C riteria for Consultant (Personnel/IlR)

fffiffiq'/qrrq risttrdT)

srFa fir qrifim Ffr +t sflq 64 E+ t 3{8q, tfr dfr qrfd(rl



limits exceedins 64 Years of as on ine date for receiot of
3ffin*fi'frr{f,r
Essential Qualification

*r q':r*fimFq rrfirfrrciq ?nfrf, yhit (rdh Tiqr zrT 3rtffapl firfui
uft Orurffi+o qtT t 3lqfi Htlrdnril ffi t ffir{d s{ffir,
3Tfuqrtrf, : sqnsfrfi'/-8rffifi erarfi' t sgam *' srer: -

i. {fr *s{lfdeTr+ fr' tmr- r z * q-ry*'ail y4 w orfra G tt r

qr

ii. {r *svfreTrrr f q dfFs dqa- r 1 (7t Sqr$D fr' ffia ffinr r{
FqFd t ilE rs els fr' sa t +a s q+ ffr tEr ffr atr

Officers retired from Central Govemment/State Governments/ Union
Territories (Including their attached or subordinate offrces) /Public sector
Undertakings/ Autonomous Bodies preferably with experience of
Administrative/Personnel matters: -
was holding the post in Level-l2 or Equivalent in Parent cadre / Department.
OR
V/as holding at least 5 years' service in the grade after appointrnent there-to on
regular basis in Pay Matrix Level-l1 (7th CPC) (in the parent cadre /
department.

Eiudlq 3iENHtTc
Desirable Experience

mlr{frfi' qr+rdl' Grff(rfifr, tra fttfpur, A('rS(r, *frSr5ffi Tnfft,
tera, r'r&S, Tffi t :d-ifrd HrrS 3{rfq sfrm) fi} :d'sTrtrA f og E* mT

4effit
03 Years experience in handling administrative matters (Including MACp, pay
fixation, TAIDA, DPC/DTC cases, Pension, LTC, promotions related matteri
otc.)

fda*fatrsErt(7Ei
frqr$)
Pay Mahix Level (7e CPC)

t2

ilftsrftfr
Remuneration

]ifn 3Tr6nH fin fr d' ftra rerd
Last Pay Drawn Minus Pension

3rdEiqfir$qfu
Ierm of engagement

HgFd frI 3rdB 01 Et fir srdfu qT 6s Et fI ry ildr,, d afr qr& d, sar
ft fir$frEqrrf, uffeilr3nE??rrcTr *' 3rTrrr w dzfi r

rhe term of appointment shall be for a period of 01 year or till the age of 65
years, whichever is earlier, based on the performance revieilrequirement of sAI

4,0 qqqgfuqtlSetection process

qltklT q|;r4;s ol Wt oG qrfr sffifrqn al qrq{rtrlr b frq giTrqr qrw eil-r qq{ frfu{d
trgm qr{ ilffrdtr sFrF of frqilffi &' GflrrR Tr fuqr qIqTIr 

I

The candidate fulfilling the eligibility criteria will be called for interview and the selection will be made
on the basis of the recommendations of duly appointed Selection/ Interview Committee.



5.0

i.

ftTqefof qftru"rms and conditions

qrftrrfu6: 1r5 Fftrd qTFo qrftr qflor{ d,fr, dl ffi S qqq qrEd ttr{ t W t{lq
o1 rrot qrq e1 qrqrfr r eifrq eflEfrd air{ t orfi qri ErS qd Eqq ffiqfr } sqq
frqfra frH Arfr efu gq FF1q, uR o46 i Eqq b tr.rrtk {FI 6r ffi$r silTr B, d
ftn or oqas fdwr $ mdrft fuq qri qrfr E{q b l0* q qntrf, fuqr urwr I {s uIFR

Fqfrd qrfr erfo. a1 ttRT ordciu o1 €rdf U b firq erqnnffia €rfr r sqeiq e1 €rdf U } ft TT

frT{ qrtro, tfr{ ER/qfdqd qR ein qdqd rmr o1 Gt1ufr +fl d qrwfr t

Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the basic

pension from the pay drawn at the time of retirement. The basic pension to be deducted from

the Last pay drawn shall be pension as fixed at the time of retirement and, as such, if the

employee has availed of the commuted value of pension, the commuted portion of pension shall

also be included in the portion of pension to be deducted. The amount of remuneration so fixed

shall remain unchanged for the term of the contract. No annual increment/percentage increase

and Dearness Allowance shall be allowed during the term of the contract.

*a qq qq Edfr: €nqirT qr E*fr +.q +{ €f,eI6-{, rqRrd ffi } argnn,

Urrdm o,r+ + T6A *d q1 tnrc ftq qrgrn, ffi RR q{qerr€ mT oti trt
ftSqsr$qr irr lrrttur rn qrfi otn t

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the

prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

ar;{ H-fr: ffi }. sqq qr sst'W Ai w aT{ Eq/dq tq Tfr dmt dq, ,&lltrRl,

€{rdr$q qT{, fm erw, ftftrem ffi, gaofl( silr qrr0m .}nR frS oT{ €r< gEEIE

ffia666'
Other Allowances: No TA./DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Personal Staff,

Medical reimbursement, HRA and LTC etc. would be admissible.
qkf,6F1 rtilT: - enu ergiu of Brdf} A frrT t o, a ool- ttrt qF rrre &' qR-{6T qt b EtrER

dt r gq rfiN frqfnm {rRr ffi BrdfU il frrq erqffia qFfr t

Transport Allowance: - You will be entitled for the transport allowance of Rs. 10,800/- per

month during the period of contract. The amount so fixed shall remain unchanged during the

term of appointment.

fusrq' : ffi rflh frt frtdr sfren ol qrq{fr eir s{rdfYr sfrer/B{rEq€rfif,r t' enqR

w sqts BfiR w frqR frtqr EITgrtl I

Extension: - His/her Performance would be continuously reviewed and hislher extension will
be considered on the basis of periodic review / requirement.

q;fr' - E6qfiarfu{ E{frEnRrdt srTsrnqt t.s Esotq:flS'ftrqqndrnl {qfrq, q6\rfi'

#-fr rr ftilq orffr eryR{droiwoT€o,psftm'qdfrrr urq6, qfiatdwE{fr
d rH gfl qqrqil A qrqt ft sq eFrA Atfrst q{fr ont afl ear+ qEs 

1

Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year on pro-

rata basis. Therefore, he/she shall not draw any remuneration in case ofhis/her absence beyond

18 days in a year. Also, un-availed leave in a calendar year will lapse and will not be carried

forward to the next calendar year.

\d'

ll.

lll.

lv.

vl.



6.0 rffiqiltlConfidentiality:

F)_ eqaiu +'eRH, qo €rn+qr E m aqfrd sd?lffi ergdu fr €qffi{ eht oqeu }' G{qi
Erfud a1 q{r ff-{i }. fdq qcafuf ldf}ffi rffiq qr+fiRl &' qH G{Tgrr I q6 rfufti qnolfr fr,
fu{rF Sfifl&', elFfrerr, rflhmqur .frq41s6*q0aq ftfrffi frqrffdffl
qRrerur to, qeqrq sk A* qFrfinl, q{qrs b ilob eiF o+rqrs, frq}Fl+t eirt 154*1
lrrfrM, Eqqq rurfiffi, qHR rf,s qT at{ erq Qfi qtrorfr qnFd A v6-fr B ffi ,rffiq
crmfiTfr, ff-drqrdrBt

During the course of the contract, it is likely that the selected candidate will come into contract with
various confidential information crucial to the operation and fulfilling his/trer obligations of the
conhact. Such confidential information may include, without limitations, reports coaching datq
performance analysis and psychological testing and training data of any athlete, business & financial
information, business methods and practices, technology and technological strategies, marketing
strategies, trade secrets or any other such information referred to as "Confidential Information".

E{) wtrd 6qffi qil ofqi sdfr }, qrfftr6 trf5-{ fr qafq q1q'rfi of Td ffi } 5-qr
Effi gwo qr trfr ffT €sr{ mrRro ori qrtM trtnwr fr rrm tt qr fu,fi q-q 

"Tfr 
fr' qrq

tR Trqlqqr Ei[ il-q t aE ftrqi et sl-{qF +df O qrEfr r qE qS oH gkr.F', te, rsnur, frrS
fi GflTrrfr ot sqfrq 6Tdr e frrS +o trfiq srfDorfr of Td dTft & Bfl gs ,,rnnr+t'e b frR
&' sq fr qfiz irr *FaT B, d Eq ftffi fr ueiffi b frq ftqm b GrE.qR vq ffi +1 amnfi r

Erdfu', qR qqfd gr+ffiR sAr 6m Eq q-q qqi ercils{+c b €rf,iqr sir€ g{ilfi, frs rorRrd
s'rqr qrfiTr g q16t{ vr+orfr reTFd firr qrtTr e d Qqr trqrq eTf}trrfr olfURa tfign urw
oG&'qEdfuqwsoartr
Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other
person without prior approval of the CompetentAuthority in the bonafide discharge of his/her duties.
If such book, article, broadcast, uses any information that he/she may gather as part of this assignment
without the prior approval of the Competent Authority any such violation will athact strict actions as
per rules. However, if the selected candidate desires to publish any book, article or broadcast any
information other than his/her assignment given by SAI, the same cab be carried out only after obtaining
written approval of the CompetentAuthority.

rD ffiet orqfUA'dFH, E.tr{rfi }nrfiq enfffiorffidr orDfrcrq, r,na-qrqqrfr
&' qtff{ Efq.r sfu ffi e1 offifU il drnq uqb Eril \rsa frt.r{ frt{ fr qrffit ffifi Eq qfr
sn Tfr qdrqq.r fr qmi il ftq efYga ld t r

During the period of engagement, Employee would be subject to the provisions of the Indian Official
Secret Act, 1923 and will not divulge any information gathered by him/trer during the period of his/her
engagement to anyone who is not authorized to know.

qt qqfudo-rHo.Frfr tfr qrrdfrtrgfr61ffiftftoqTTrqqrqan6Tfrenfit, fr larfiq
$m sTfUowr .:il-r vron' S leo ts utrto d r

The Selected personnel at no instance can represent or give opinion or advice to others in any matteE
which is adverse to the interest of the Sports Authority of India and Government.



7.0 Afqqft:lOtherConditions:

EF'. qfr 3t sI|frffirnm g{& * frr'Ak qr ffi Teril t Er6r;mar trsdr t d +O (r€(Bn$

(nilfl t'ts f{d 12) d' $aa'ffi Fil{ *' 3rffi' * fr(' am M fi ilda Ftrqir4 Aqr$('
ffi5*qEil4rr

Er. qtr rqetf, Tiilq-mffi rfi qrqr arar t il r s lca q'r dfg ae * ErE rsfi tqRi srTrcd
qi{ {r "ilffit qfr srq €qr FrTr,'d q{f,r zn6i H, d 3iTT*,} 30 Efr Tf,e dIftH ear d"n qT

dftH :rdB * il{d fr r'o 716ri 6l qTft1'rfr6 tfrr 6tlrr, s} serff srMr * $Tfda fi
u$ra6pn1

rr. 3fr ffif, 3{TrrK w *rdrrq fr Eqtr?rd fdr drn 3ik 3qdrr srdfu fi dt{rf, 6,t$ srnr

fir-&{Ra6dardrmr
Er. 3TFfr ftqBd fi df{rd r$ firdilq fi a?rldr 3llT qersr irETT(r {Er;Tr 5}m, ttr a mrfr q{

3ffiS'r ffi' t*ar ffi +rrw qarcr Gffi aff qr+q sqrca *t ar r*fr H t

s. Tiff{rffid 641oa 3nr+if "3ifrff ad;T fr' t terf, qtrm-rrr ftfq!6 q1ffi *o6r fC+r

ETTI!-4II

q. T6dr$(rg ($r+tu9 ftqfi, 1964 ifiT tntt;T6trnl

6. srrttrf, erd *' qfr Gffi at qqtare *' Bf,r, qfr r;frfrdrt ttffrru dil erff fr' Hfda t*.fr efr

erf sT ffiiqf, *tfr mr frfi qrqr drdr t qr mcH fiI drrfdr$r, 3rdEg-d qqR"Ifr 3tTfq

Tfta ffi efr *artnr +r ffi q-or ;rkn t af 3Ff rrqr *.) F{f, r ffi ilfr cq +' dffirfr seTrq

t 3rfr tdrcit t cel*a m-r f{qr snryn t

Er. spa $rffi fI sFdtrm sryffi 3i1-r ffir f{fiq *'$rqr qq uiqlqYefrre F*qr;nrryn

3fu qtr+ rrffii m.) 3rrnfr6 #t dr4 cT tr{ qI&TrFfi'R * fru gar+r .,IT('IIT I

Fn. sffiT, qqa slk mF.rr g 6ifua seft Hrrdt fr Tr$ +"r ffiq 3ifrff 3it{ gefr 3F}ffi'
rl-r ETurfirtr dfrn t gs dtltr d' ur$ 6-{Fr +t$ sFGfucq qr qflqr{ ilff lfiqr qrcrq-r 

I

T. Tr$ f{dr+.t$ +Tr"r earcr ffi eft 96r qq f+arqa sitrgr qqa qftiln *1 r<_a +ti +,
sfrarrgFarsartt

d. fr*fi efi fdrc * firtre q' q5rFtero an.d. qr 3ifrn qrMr dn I

6. ftgRaWtd: 3radtr*'3fitrrwdzfi aen{s$T$Eqdrrffi fr. ffidoffi *'t lfr'
rn rrortr +,d-{rtr *' sq d, ffid *' fr(' Gffi efi il{6 t qr rrt ry; frffi efi il{6 6l
sTfrm1qsrsf,rffdmt

s. +n.d. sr fr' t-ffR g ddfud Eht$ atr E-o,6ffi ftla,dt fir 3rdrtrd t 3rfunr ffi fr, atrnt

6. rrgqtgflr$ fr $rEaqmdr *'3W, q'5 f;rafun i*qr un'rn q] w' qqfi srdfr fi fr(' ter

ot n dqr {sfrr 3Erdrrr rur'gTr$ *' ereT e{rrd rrrinr r,anr favTfua Ffifr efr

zilrarqfrdErar EqRr lfrqr ErT sr.rT tt rrrrcr6 f{dl +t$ sr{uT qarc iaa m} rer +G
+T g{BmrgrFarqartr

ur. ge:ddufr'srrn*r afugaavgg-Er1{, oqm$d, tTfr ('s(Bn$ aq$rge wfr srilrdrc'+r t

h.,x''
)---



il.
d.

cT. ffifr efI ffi{E 6I mfr fr', 0wnr qF armr :iffi :iwwr trr qrfrr drQ-tn
er. s;?ffi 6i $Itqaqilct t rr$ zra gBftta *-t*ar qrPdrr fu t f+arwrf Atltftr €sfr

qrr.IT erd *t X*r rri Hl qrfiT qrd st T{r ilff fid Erd ffi +t +rfiqqa h ififr
sft qrur fr' 3r*rq dfud fuqr ur r+ar t r

q. frqlfrasrqqfradriEraqI3It$l3r6rdrertf,{T3rrtrqqa*rqarrffqrrr, 3t;Frqrqrur
qr, dflfqeqfrEqrfrq 61ffi-tfrc affi frr sfr * lqar srca $rnffi qii w Fmrr rfr f+-qr

an'rn elk s+ srdfirt w Eqr HK'rn t

er. tr $rEqrmar d .ir wt:rr$ ffir qir$ sTfrftftT;itfm Enfr fu('qr ar$ 3rFfI+il;ilfds
fE('f{drsrff sffr qIfr}thf tfuamcri@*,r**lsrfufi rrgrfFaurar
tt
rqr':+r$ m E!fu 3ifr?r ot n sik gs T{.e fi fuilrq,, +t$ 3ffrfr drfirr rfr' 6r unuafi r

gwr srn fr 3lcrlc fi fr(' ffia sq t 3TTe fda sri w qrt I

In case he/she is required to proceed outstation from the place ofposting on tour for official
duty, he/she will be entitled to TA/DA as admissible under the rules as applicable to Offrcers of
equivalent level in SAI (Pay Grade Level 12).
In case performance is not found satisfactory his&er services will be discontinued after giving
15 days'notice. In case you want to discontinue, you will have to give 30 days advance notice
or one month remuneration in lieu of notice period which will be subject to the approval of the
Competent Authority.
He/she would be required to attend office on regular basis and would not take up any other
assignment during the contract period.
During the course of his/her engagement he/she is required to maintain office decorum and
discipline failing which his/her services are also liable to be terminated at any time without
assigning any reason.
During the contractual engagement you will be paid fixed monthly remuneration of "Last Pay
Drawn Minus Pension".
He will abide by the CCS (Conduct) Rules, 1964.
Without any prejudice to the above condition, the candidate will be terminated from his/her
services with immediate effect without any obligations, in case the candidate is found guilty of
violating any of the conditions contained in the terms of employment or is guilty of any
misconduct including negligence of duties, unauthorized absence, etc.
The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at coit to the
applicant.
Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAI in
this regard.
SAI reserves the rigtit to cancel the advertisement and/or the selection process at any stage
without assigning any reason.
The DG SAI shall be the final authority in case of any dispute.
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a govemment employee.
Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along with
sAI. sAI reserves the right to cancel the panel without assigning any reason.
Further notifications/corrigendum in this regard, if any, will be put up on SAI website r

W
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c.

d.

e.

f.
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h.
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p. In case of any dispute, English version of the Employment notice will be treated as valid.
q. Candidates should ascertain, before applying, that they satisff all the eligibility conditions as

stipulated in the advertisement. Candidates, who do not satisfu the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

r. Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
University etc shall not be considered and are liable to be rejected.

s. SAI reserves the rightto modifr/alter/restrict/enlarge/cancel the recruitment process, ifthe need
so arises without issuing any further notice or assigning any further notice any reason thereof.

t. The decision of the SAI will be final and no appeal will be entertained against this issue.
u. Please do visit your email account regularly for further updates.

8.0 HFIfxI frtqt/G"rr"ral Instructions

s.l .?II}FT ir-fr Ot, - s{tq?ffO1fiqfr nttps://sportsauthorityofindia.nic.in/saijobs fti6 &'rnum t
ofrflE{ erTn{r sFTr Afi r Effi erq ETeqq t qrq ent6{ ffifiR TS fuq qrqt aqr a€ lfd
er$gd w fu r qrq{r r iqsrqe qq q-Sorur/qaEq qqr ffii t ffi , ffi &' qrs ffiRa
ilflqrEq'
HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.inlsaijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i. ttr +nT qffi, €li{deq entfi qd fr 6dot rr{ {-m q€S *rffqBrqr {fr di ao
nBrq refr qrPdqt gfi qR dfuq qri fi qE Gnr+t *-un{* fr et€ q(mrcr rfl BtrT

,",,H1,1ID: The e-mail ID entered in the online application form should remain active until 
I

the recruitrnent process is completed. No change in the e-mail ID will be allowed once entered 
Iii. cffirifl{q qttfr qqr mrA qw s-vorfra csilIn$ ctqfrs 6Ti dt (serf-attested 
I

documents to be uploaded while submitting application online) , 
I

1. qq frlq e-t trrlu: eIIER ord rofrn2ff 6'qfi o1 ois'arfuorr (proof of Date of 
I

birth: Aadhar Card/lOth class mark sheet/12th class mark sheet.) 
]

l

iii. .ilfdqTfi' *qfFf6 frtzIdf W ef{Hq lfriluTqfl (Certificates of essential educational

qualifications & experience.)

1. qrsqrC enfi'Rff-r{rt{qtd.fftgweruof &qotrr€sfrfrrFI (Scanned copy of
passport size color photograph and signature,)

z. &qnrw rrrorcAqrfiil ffi C orq ffri b En-rA fr $Tb ftfqn ffiffir t
omfqR qrlM-rl7 qfr *1o1.r$ ufrl 1s"u*ed copy of No objection certificate
from their present employer, in case working in Central/ State Government/
Autonomous Organizations.)

iv. Tfr{dq sifrq Uq-fl-{ffiIuf-q7l (Latest Last pay drawn certificate)



8.2 qTnfi swr t rrTr{ rrtr iR Fmur qrutsr of awrw qr Bqrer B,
http://sportsauthorityofi ndia.nic.in

. €fr{en$q .}rltfr s,T+ al HTFr.s. ftF{,- 21.0s.202s (10:00 AM)

. .rF'rmrqt .rnlqq qqr sf+ e1 .?ifrq frf}: 05.04.2025 (05 : 00 pM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

o Date of Opening OnlineApplication: ZL.[3,ZWS (10:00AM)

o Closing date for submission of online: 05.04.2025 (05:00 plVf)

8.3 {t trqrrq qfr frffi m.r sd t qm{ fuqr qmr qrft:q €4-drr{T efftfi oNfifiR o.q' Eqr
qlqrllAll the instructions given below must be shictly followed or else the application is liable to be
rejected

i. o1q qTtdH oT IrsriTI B' &co u{ r{Tfiq Trrrnto1 t efltfi ofrdtrd fuq qra B fr enq$rq'
{taFm *ror Gil-r enq{Tfi or{ q-g"n tfrsr fu armor-r fr sfuRrc b of qrf,dT rn*cdi a W
6'nT6l

WHO CAI\APPLX Applications are invited only from Indian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in Table-I).

ii. qrIM Erd et qlmtrfidr Ehf}-d ffiri qfl futqrfr qfr il{6 q gttrfrdl'{ qfi wf TrdrrrFr anr Br
sAI sI erEt{qsqTurrfr fr] omfio'R mG or ctffrR' Eqferd wrcr B fr g,w ildrq qq q-dsr v0
f*turrenqdsratr
The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
AttEStAtiON. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIf,'ICATES
WIIICH DO NOT PROYIDE CORRECT DETAILS AS MENTIONED ABOYE.

iii. Utfi{flrfr al tnq{ Cd'q rtq qrftid &' enrm qt qrqrffi-rq'&'fu gorqr GKn[, ffi frq eT{
Eq/dq o'r_urrcnq qA fuqr qTgrn EsFdq, qrrdT qFTfr€I ol wr qqi TT qilffi T6 qd e fu
Brtrfr{R ft1 qTerffi-R' &' frq trqR fu'fi qrqfi 

I

Candidates will be called for the interview on the criteria as mentioned above, for which no TA/DA will
be paid. Hence, fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

ir. u*(qrfr qi t[H &Tr qft:q fu' qfr q{uil fr u{s1 sEffi {fr il{6 t €,Fifrq €Ffr , fr fr e{m{d
qrf,dr qrffEl Wr HG &' .?r$fiq EIft r .rfr, qrqrffi-R t qed qr qr; fr frffi ff qqor q esrqr rr 116
q-qT qkrl B fu A q:rdr qfr fuS fr qrd qn W qd sra g 6 sr+t ffi sAr 6Rr rq ffr A
srnnfr t

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If on verification at any stage, before or after Interview,

ill."rra 
that they do not fulfil any of the eligibility conditions; their candidature will be "W



+e' qqftfl BEffi a}wr{FfII *'Tqq srrac{ fr sfrfr{d IIm sqrur qrr rqfd inql
ffirlnrr dTI r EEr{Fh + srrq €nrtrrrir IIm srrrut q-, rqa ;T ET+ qq affi rE ffT A
VTEftlygTE: SELECTED CANDIDATEs wILL BE REQUIRED To PRODUCE THE
ORIGINAL CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING.
NAILING TO SUBMIT THE REQUIRED CERTIX'ICATES IN ORIGINALAT THE TIME OF'

JOINING WILL LEAD TO CAI\CELLATION OF CAI\IDIDATIIRE.

e.0 gFtsFt{si mffiI{ (AppLrcABLE LAw & JrrusDrcrroN):

iltrd ffi mr eqaiu qRiT rruRrGT b o.r{fr b er-gsn qqrfud .fr qtrfd frttr t Etfr qa
qqh r+RAqr eitr aqpo Erfitl-dr Effi +fr fudE & m e ftrq ffi et effiffil S q-aq

mffiRbefftr{dtr
The contract of the selected candidates shall be governed by and construed in accordance with

the laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to

the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

ftlqut (NorE):

r. sDdT w t fuq e{fd6dq offqm u at'qr os a{d ulry dr e qT q7 qdd dT,r/1t ffi fr
Rtfr I er*t'tt ei olri Tfl Wqr qr(qt gvt eronr cdqav w dzq w * *, 7 Yot 3
ff Fdrfiil{ Co.fiforqmq qisrtro w w qqfu ddeqT i Hfrdr fr sqtfu t w tt
wfi r€ sqdT e dfuv qqfrd odTdr{ ofit ergiv a1 sqlfu t qld rffi fi etq6' q *
w q+ @ w Erar qil w rqar ? erfu qvdsr il Wf EAr w M qd t fr ?a d qtr sfu qr

go d qr vofr d/ qil * d qr a@fr 3 r q{ qfufiq I 4 ( wrtdr 6r,ilW sfu WAd
t s t ffi il elrEv w W d dwfr dtfu ttvdsr I sm qE il frq qqtrd * 6 6q qW
Etwtlwfr fuct 4rqs77i efuwrn wruTrarqfuqrqrvil efu qtd*tb
qW oit C offi q d rttrf trn i eeA e r
THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 01 YEAR OR TILL THE AGE OF

65 YEARS, WHICHEVER IS EARLIERAND IN NO CASE WHATSOVER THE CONTRACT WILL BE

EXTENDED FURTHER, MOREOVER, THE CANDIDATE AAY ALSO TAKE NOTE OF THE FhICT

THAT THE POST OF CONSULTANT (PERSONNEL/HR) MAY CONTINUE TO EXIST EVEN AFTER

THE EXPIRY OF CONTMCT OF THE SELECTED CANDIDATES, BW THE SELECTED

CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE WIATSOEVER)

AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS

MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON THE SOLE DISCRETION OF

SAI. THE FRESH RECRUITMENT SIALL BE INITIATED BASED ON THE PRINCIPLES OF

ARTICLE 14 (RIGW rO EQUALITY) & ARTICLE I 5, IN ORDER TO PROVIDE A FllIR, JUST AND

EQUAL OPPORT(TNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED

FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO

PARTICIPATE IN THE FRESH RECRUITMENT.
qRdq dd stfiwor t sr?t or{t fu W emfW €qrrqr d fu ttvdqr qqfri dCtffi
aT an wzn etfu effdr Mrr t fuq frfttr sQrqor otffi ,ttlvqr frFt*offifiq d'd
sffifudren qr sffi f frffi ewfv b fu ffifrTffi w sodr d dettfr q€ w fuqr qTdr

e fu W e7{ fi s@rctar 6r+frT/,@?q swtr qqtri dd@r{ a7 aY furqq I dfu@d
€frdlqt or{oTtr g qt a{ara I franr w {odT{ iil {atqztr t W

il.



DUNNG THE COURSE OF ENGAGEMENT WITH SPORTS AWHONTY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPWE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGMMMES FOR KNOWLEDGE UPGMDATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VANOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT 1,S II,IADE CLEAR TTIAT NO SUCH TMINING
P ROGMMME/INTERNATIONAL EXP OSURE SHA LL ENTITLE THE S E LECTED CANDIDATE
FOR AN EMENSION IN TENURE BEYOND THE CONTMCTUAL TENURE MENTIONED IN
THISADVERTISEMENT.

orffifiwr: qdqn ffi frfuqr I qvr tt aTd ffi el fritrr n sffid wfr ffi sty q,6
ai q.dT gw rHr otE77 erfu cttrelfttqrq I uFT t+ il dl?rr wn M fu wf fqaf frs{ffiO i
sdq?rqHrdtQt771

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PRaCESS
ST{ALL BE DEEEMED TO IAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SIIALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DNVE.

* * * *,t,t * * * :* * * * * * *,k * * * * * * * * * * * * *,t * * * * :* {. * * * * * {. * * * * * * *,r

+nGmgqurqff,q (sAr HEAD oFFrcE)

Bqfrtqrfi prrurfficroR)




