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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF
CONSULTANT (PERSONNEL/HR) ON CONTRACT BASIS

YR G TR (SAT) ST Safardi ) GAedR (@1 / 9 e & w0 § Y
& YR TR 01 Y BT (AT T 65 T F g b &l +ft U5 &), 3} Jarsit F R e s
PRI (DOE O.M. No. 3-25/2020-E.II A 15 09.12.2020 & Freffea =it & ararer )

Sports Authority of India (SAI) invites application for engagement of services of Retired Persons as
Consultant (Personnel/HR) on contract basis for a period 01 year or till the age of 65 years whichever
is earlier (in compliance to the guidelines stipulated in DoE O.M. No. 3-25/2020-E.IIl A dated
09.12.2020).

20  HRAR @ WfUH0T (sAD FaR A

About Sports Authority of India (SAI)

YR e TIIeBRUT g1 A 3R Jd AT (MYAS) & d8d T WIad 978 & o Sraradt
USiienRuT Sifefam, 1860 3 d8d Usiidd &, ey 3820 32 & @l & R iR Gas #7121 SAT
BT IR &Y SIS Wl H IPE SR B 3R Faanfeal &) SRRTPIT ufaaifarsi & wrr o
o forq UfRIEI SR dUR BT 3| S UTH ST LU o) U1 e B 11T TiRIfea by 3 -
T ) 4R H Bl SRS 7 B gaTe) 212 € 1 TTiie<or 31 HRd SRR gR1 U0 w9 3
faxT Oy fovan ST 31

SAI is an autonomous organization under the Ministry of Youth Affairs & Sports (MYAS) registered
under the Societies Registration Act, 1860, with the mandate of development and promotion of Sports
in the country. SAI’s main object today is to achieve excellence in sports and train & prepare sports
persons to participate in international competitions. It has international standard sports infrastructure
spread across country along with trained coaches to achieve its objective. The Authority is substantially
funded by the Government of India.
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3.0 ABPR (PIHG / AFG JaTeH) & fow &1l &t Ul

Nature of work for Consultant (Personnel/HR)

PRI WHR/AY TMRAT U & SRT/AdeI-E & & Suha/add Ferl/baRa
WHR F e Fifafie Mol ¥ Jaga sifter, Fafifed &=t & ergya/faivsar w@d gu
TRTARIGTAT (HTfHie /AT JHIE) & Ug R Fgfad % e smde #% 9o 6 -

i) TRITG/pTiH e Tael Are oY UM, I+ SRNed 3|

ii) TS1 & o, el & Ig, Hlf el & e, ity raeidh ama, S ame, e df
TTal 1 U, Terdte fgw, Rifeen a@, <R, ugfa ofk uaafa deidh Amdl § ge onfe @
Tefdd A |

iii) AT 3ma @ RIETRET o1 Hrataa=, a7 Ryl amd, 9w A el

iv) Tt TR & Fferta A, SFRIFTHS HRiaE! SR SUR/TATHI 1 fée I g
iUl

v) & TTRSRYROET iRl T GRT G O TR H1s 3= TRIN® BT/ATafafe|

The officers retired from Central/State Government/Union Territories offices/PSUs /Autonomous
Bodies/Statutory Bodies under Central/State Government can apply for appointment as
Consultant (Personnel/HR), having experience/specialization in the following fields: -

i.  Administration/Personnel related matters viz. Pension, Revision of Pay, etc.

ii.  Matter related to creation of posts, up-gradation of posts, amendment of Recruitment Rules,
ACP/MACP cases, DPC Cases, processing of direct recruitment proposals, LTC rules, Medical
Claims, tours, Promotion and relaxation in Promotion related matters etc.

iii.  Implementation of recommendations of Pay Commission, Pay Fixation cases, pension cases
etc.

iv.  Should have knowledge of all kind of policy matters, disciplinary proceedings and requisite
knowledge of DPC/MACP.

v. Any other administrative task/activitics as and when assigned by Competent
Authority/Reporting Officer/Head of the Division.

3.1 HATEPR (PIHB /AT TATH) & fore umar ureds
Eligibility Criteria for Consultant (Personnel/HR)

arfersr -1

Table -1

e ST ATH HATGHR (FITHB/FATAT HHT)

[Name of the post Consultant (Personnel/HR)

qai T HEdT 01

[No. of Post

3y T e ST Y TR T 1 3179 64 a8 & 311 7@t Aol =R




Age limits

ot exceeding 64 Years of age as on opening date for receipt of applications.

BICERERIER )

Essential Qualification

hg TN FIHRI/HE AT TSIt (37 Hagy 1 refiereey swrafera
g/ ATt &1 & SUshal/FaTad et & Jarfage ey,
ST : TR/ HIFAC & ITHT & T -

i. 7T HE/ AT F Ae-12 AT FHAHET I I HI 1B |

T

ii. FeT he/faameT 7 § AT dger-11 (78 dideh) 7 Pafaa 3R
TafFa S e sadsAFa A FA 5 af Rrdarhran

Officers retired from Central Government/State Governments/ Union
Territories (Including their attached or subordinate offices) /Public Sector
Undertakings/ Autonomous Bodies preferably with experience of
Administrative/Personnel matters: -

Was holding the post in Level-12 or Equivalent in Parent Cadre / Department.
OR

Was holding at least 5 years’ service in the grade after appointment there-to on
regular basis in Pay Matrix Level-11 (7th CPC) (in the parent cadre /
department.

ElEQIRECECH

Desirable Experience

TR e ATHT (THTHY, aaeT freiRor, Ev/div, S/ A,
I, TSI, TElestil & HaThd AT 3T AT & Fereiey & 03 a§ ohr
BT

03 Years experience in handling administrative matters (Including MACP, Pay

fixation, TA/DA, DPC/DTC Cases, Pension, LTC, Promotions related matters
etc.)

AdeT AfeFd TR (7at
i)

Pay Matrix Level (7" CPC)

12

Term of engagement

RUEEIGED 3T 3ERA adet & J deret gerd
Remuneration Last Pay Drawn Minus Pension
37efaty Y Ay fergferer bt 3rafer 01 o ohr 3rafer am 65 a &y 3y 76, S oy wger &, SAI

chT S TereTEeT FHaTl/3TaRThdT & TR 9 ge|
The term of appointment shall be for a period of 01 year or till the age of 65

years, whichever is earlier, based on the performance review/requirement of SAL.

4.0 99 ufhhl/Selection Process

AT AFCS B IR B a1 SRGAR ) HIETebR & o e Sme iR e fifiiad
e Tg-/aTenR afife ot R & R w s

The candidate fulfilling the eligibility criteria will be called for interview and the selection will be made
on the basis of the recommendations of duly appointed Selection/ Interview Committee.




5.0

i

ii.

iii.

iv.

vi.

foae 3R 2Id /Terms and Conditions

TiRafie: ve R mie v wierd grfl, St Sarfgiy & a9 ure ade 3 9 9eH
&) YT TG 1 St | 3ifqw smeRa aa= & St S arelt 7et U= Jarghi & THg
freffa e 2t ofR 39 ToR, Afe FHAR 3 UTF & SRS Hed &1 A1H IO 8,
Y o1 Hrge s i ot e by o ol UeF o feed | feret fobam S| 9 IR
Rruffa uieifires @ iR ergeiy Y 3afd ¥ forg sraRafda we7f | srgsy &t oafi & ERM
BIS e I gigy/mfard g ok TES Wl &1 oAl 781 <t STeeit |

Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the basic
pension from the pay drawn at the time of retirement. The basic pension to be deducted from
the Last pay drawn shall be pension as fixed at the time of retirement and, as such, if the
employee has availed of the commuted value of pension, the commuted portion of pension shall
also be included in the portion of pension to be deducted. The amount of remuneration so fixed
shall remain unchanged for the term of the contract. No annual increment/percentage increase
and Dearness Allowance shall be allowed during the term of the contract.

W TR TR PN ST T Bkl ARG B 3T F, Yafed Fradl F orgaR,

WA $31 @ Uga id W s1e Rrar s, Rrd R gagens @rp 89 W
A e/Aar B WHIT U SR SR

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

3T WR: Mg & g a1 SO [ §H W Pis AYSIT 37 g1 g ST, 3aT,
wierd =8l gl

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Personal Staff,
Medical reimbursement, HRA and LTC etc. would be admissible.

GRAET YAT:- 370 Y B 37afd I SR 10,800/- $UT Ul HIE P URas Hd & HAR
21 9 UeR Fuiia i Fgfe eafd & SR safkafda &t

Transport Allowance: - You will be entitled for the transport allowance of Rs. 10,800/~ per
month during the period of contract. The amount so fixed shall remain unchanged during the
term of appointment.

AR - 39 UeiF B AR welien &t STeh iR srafiie Teten/Sna=aehdr & YR
IR IGP fIIR W e favan s

Extension: - His/her Performance would be continuously reviewed and his/her extension will
be considered on the basis of periodic review / requirement.

B2Y: - 98 TP e Iy F A SMUR W 1.5 AT 1 gl & forg unr g1 | S9ferg, a8 U
a¥ 7 18 3T 9§ o SrufRed Y67 W B TR gt ohm | T §, T beje a¥
& 77E g2t T B ST SR S ST hrete] au H S el STl S|

Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year on pro-
rata basis. Therefore, he/she shall not draw any remuneration in case of his/her absence beyond
18 days in a year. Also, un-availed leave in a calendar year will lapse and will not be carried
forward to the next calendar year.




6.0 Th’um:/COnfidentiality:

®)  ISY B SR, T§ WUIEA § ¥ Tafia Seiiear erqdy & e @R orgey & ome
IR 1 R A & T Hgeayqut faftd Muia SHert & 9ry e I Moy srert &
fom fopdit A &, i Se, vexi faweo iR FRdeTe whenr ok et off wudlie @
URI&UT Sel, aur R faxil TFeR), saa & a6i% ok enar, Tref@t ok aeiet
Ui, fagu uifaat, SaToR Tew a1 e o Ut SR Tt 8 Il & R i
TSGR BT S g

During the course of the contract, it is likely that the selected candidate will come into contract with
various confidential information crucial to the operation and fulfilling his/her obligations of the
contract. Such confidential information may include, without limitations, reports coaching data,
performance analysis and psychological testing and training data of any athlete, business & financial
information, business methods and practices, technology and technological strategies, marketing
strategies, trade secrets or any other such information referred to as “Confidential Information”.

W)  IafHd ikl DT U Deiodl & ARATAD e B GeH WRGR 31 gd Wil & 5
foh el g&iep a1 Al BT I UTRId Fx- a1 IS TR0 & 4T &7 a1 fht o safag & A1
TR TR A1 S AT 4 O forgq &1 ergfa 181 < seht | afg Teht w1 g, o, R, fadt
I STHBRY 1 ITUNT Bl § ol a8 Werd TReR 31 gd Wefa & o 39 srams=wic & |
& Y H Tehal R Thdll 5, a1 TN Tt +ft Seeiemt & Ry el & SR I rars ot oo
gIailieh, S Tafa IFAGAR SAT §RT 3T U o0 srmg=iie & Sfeal B U, A TR
B! TGl § T1 PIg SIPRI TTRG HR-AT F1eal 8, A T4 e Wit o) forfed Wiefy wre
DR & §1G B fovdT off el g |

Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other
person without prior approval of the Competent Authority in the bonafide discharge of his/her duties.
If such book, article, broadcast, uses any information that he/she may gather as part of this assignment
without the prior approval of the Competent Authority any such violation will attract strict actions as
per rules. However, if the selected candidate desires to publish any book, article or broadcast any
information other than his/her assignment given by SAI, the same cab be carried out only after obtaining
written approval of the Competent Authority.

m g ot srafd & IRM, FERY YRt snfieTie MuHaar s, 1923 % UGy
& el I SIR Fgfaa @t oafyt % SRM IS GRT Topdl &1 71 1 +ft SR} vt 3 sl
& T AT o ST & TG it et &1

During the period of engagement, Employee would be subject to the provisions of the Indian Official
Secret Act, 1923 and will not divulge any information gathered by him/her during the period of his/her
engagement to anyone who is not authorized to know.

W) g Siide feeh of amd § gt e ufafitia ar 3 a1 gare e T 99, o YR
W TSR 3R WHR & Rd & ufdma g

The Selected personnel at no instance can represent or give opinion or advice to others in any matter,
which is adverse to the interest of the Sports Authority of India and Government.




7.0

@l

) Elr;f:/Other Conditions:

Ife 3 NRHRE 3T % TAT &R W ATl FUel § d16T ST I3 &, @l 98 THUATS
(@ IS AT 12) F FHFET FAX & AFTRINAT & AT o] AT & gt Tl Sru/gie
T oG BITT |

Ife vl Talvsiete A8T UTaT ST §, aF 15 ot o1 Aifew &=t & a1 39T AT TATCT
T &1 AUl | AfE 3T TGT FATCT FIAT TEA 8, T 3TIhT 30 T Iger AfeH AT 19T AT
A rafer & et 7 T Aot 1 TRARS ST 1o, St FeTH MRHRY & HefAles &
3refieT grem|

3 AT IR W SR 7 39T gialr g1 3 Jefaer 3afer & ek w18 3=
HRIHR FTET AT g1

39t g & SRt 38 SraTer B FATeT 3 HETRITHE S+1T T@AT g9, U & et T
3T AATT THAT IS HROT TATT FohT 87 TAT FATCT Y ST Fehell o |

HfaeT g & St 3maent "3 defer & q Gere ey AR Anfies misiAes fear
ST

gg e (3TERoT) [T, 1964 T ITefeT 3|

3Tard et & il et o qatarg & fa, afe sealiear (TR hr erit 7 fafg fomel oft
ST T SeoTtied dlel T AIST ITAT SATCT & AT Shcledl Y ATIRETE!, el Terehel a3
afgd foraY off e 1 &y uraT ST §, O 3FAGAR ol foar fordT g1ffica & deshrer gama
d 3P Faraii & F@Rd FHT &A1 Sreer|

HTee TAGaT T JTfTe Jre7era 3R ARl fraRor & 3R W Sira/IiEfoee fohar smeem
3R Ao 3FAIGERT T 3TdEen T AT T HTETTeehR o Tl Ferram Siream|

T, T 3R N & gafta woft Areet & A o1 ot 3ifae 3R @l sFdcart
W STEIHRY G191 | 3T Y 7 ATS GaRT g I Ttied AT TATAR 8T fohdT ST

s =T A1 HROT Iaw R o TR ) fFamae 3iR/Aar aaer 9fshar #r e e #
ISR FIET @A G|

R off faare, & ATy & Ay sm@. ur  3ifaer witerdy gier|

g quiar: e & MR R gl T S 3 39 Horoa & AATAT Hheaily & & &
T TR HAARY & &7 H g & fore fordr off oie & a1 309 = fondly off g 7
ATHR IToeT AT G|

AW, T H VST & FT Frg #ff gehaararolt fEeelt & rarerdl & 3Tt &1 o1 giaf|
THUSTS Y ITARTRAT o HTHN, Toh eTol AR FoRaT ST it veh @ b 3rafer & faw der
BT JUT SHHT IUANT THAUAHE & I HRd WHR Garr aada feer o
ASTT/aRANSTAT E@RT FRAT ST TohaT §| THUATS foT $1$ HROT TATT Yool Y 368 et
1 R geiata w@ar g |

S L 3 37T Y TG/ T, I IS &1, haol THUIS dTHTSE I &Y STell SITwe|




& 2

forelT & farae; ot e &, TSR et 1 313l TER0T 38T AT SeaT|

SFHICART Y T il H Ugel Tg AT X AT anfe T o o faamasy 3 feifa @sh
TTACT Al PTG e § | AT il BT X TG T oo Aol Seaea bl avcli/arrd o fomely
ofr =T # 3o N foRam ST e B

TR ITeT & = get aTel a1 31e 3reEaTeTRel AT 3Taeee AT FHTOT I, 31e[37a FAToT
77, ss/favafaerera @1 Arhelie nfe i ufa & e area 3mdes ot o1 R =787 frar
SITEAT 3R 37 3R &Y T SeeT|

Ife HTERIRAT BT Y THU3T o1 &h1g stfaRerd Aifew iy fvw a1 w1 sidfea AR
fere farm sreff sk apt wre Rrci/srerersy/sifrsi e/ faea/Aeg et & 1ftre JRfare T
gl

THUSTS T A0 3T 1T 3R 30 Heg 3 e IS 3rdier Tdlien R w181 r srway|
YT T Y 39T & ToIT AT &7 § 39+ $7e @Y W =g

In case he/she is required to proceed outstation from the place of posting on tour for official
duty, he/she will be entitled to TA/DA as admissible under the rules as applicable to Officers of
equivalent level in SAI (Pay Grade Level 12).

In case performance is not found satisfactory, his/her services will be discontinued after giving
15 days’ notice. In case you want to discontinue, you will have to give 30 days advance notice
or one month remuneration in lieu of notice period which will be subject to the approval of the
Competent Authority.

He/she would be required to attend office on regular basis and would not take up any other
assignment during the contract period.

During the course of his/her engagement he/she is required to maintain office decorum and
discipline failing which his/her services are also liable to be terminated at any time without
assigning any reason.

During the contractual engagement you will be paid fixed monthly remuneration of “Last Pay
Drawn Minus Pension”.

He will abide by the CCS (Conduct) Rules, 1964.

Without any prejudice to the above condition, the candidate will be terminated from his/her
services with immediate effect without any obligations, in case the candidate is found guilty of
violating any of the conditions contained in the terms of employment or is guilty of any
misconduct including negligence of duties, unauthorized absence, etc.

The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the
applicant. '

Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAI in
this regard.

SAI reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

The DG SAI shall be the final authority in case of any dispute.

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

. Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of

courts in Delhi.

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along with
SAIL SAl reserves the right to cancel the panel without assigning any reason.

Further notifications/corrigendum in this regard, if any, will be put up on SAI website nly.




In case of any dispute, English version of the Employment notice will be treated as valid.

Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as

stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will

be liable to be disqualified at any stage of recruitment/selection.

r. Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
University etc shall not be considered and are liable to be rejected.

s. SAlreserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need
so arises without issuing any further notice or assigning any further notice any reason thereof.

t.  The decision of the SAI will be final and no appeal will be entertained against this issue.

u. Please do visit your email account regularly for further updates.

2D

8.0 JHIY ﬁ%‘&ZT/General Instructions

8.1 3MAeT PA BY: - 3l o FHaa https://sportsauthorityofindia.nic.in/saijobs e & oream @
TTATS Tde BT BT farlt o Term & WTe 3fde WHR el fhT S a1 8% qid
P d PR [T ST | JTATSE TR GolIhRul/3HTaGH STH S & Ugd, SHIGaR] o urd fRgfaiad
BT =R

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i AU S-Ad ITSIY: TS M UF § ol B! TS 5-0 SMgel Hdl uichal I g ad
ithy e AR Th IR gof fhT OF & a1 US| Hd-3Mse! A IS dead gl b
ST

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until
the recruitment process is completed. No change in the e-mail ID will be allowed once entered.

ii. SIS 3P SHI HRA THY W-IAUd Txay TaIe @R+ 8 (Self-attested
documents to be uploaded while submitting application online) :

1. o faf &1 geTon YR ®Ts 10d1/12dT & B 3fch dfeebT| (Proof of Date of
birth: Aadhar Card/10th class mark sheet/12th class mark sheet.)

iii. oMawe Vel argar w4 3JHT UHIUUA| (Certificates of essential educational

qualifications & experience.)

1. mewmmswlﬂﬁ&ﬂ&ﬂﬂéml(Scannedcopyof

passport size color photograph and signature.)

2. PERNY IRPR/AAGT S § BTH B & AHd H 399 daA o I
SAIRY THTUI-US &1 b &1 T3 Uil (Scanned copy of No Objection Certificate

from their present employer, in case working in Central/ State Government/
Autonomous Organizations.)

iv.  diad sifaw HITdTH YHTU-UA| (Latest Last pay drawn certificate) '



82  3Mded YW & WY WAl B RO YR@W B JeOEC W IUaH o

http://sportsauthorityofindia.nic.in

o SAATS SHTdET B3 Bt URTAIS fafdr:- 21.03.2025 (10:00 AM)

o SATS SATAGT ST B Bt 3ifaw fAfd: 05.04.2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

* Date of Opening Online Application: 21.03.2025 (10:00 AM)
* Closing date for submission of online: 05.04.2025 (05:00 PM)

83 A fau u aHt =T &1 gt | urer fohar S AT s SmdeT SRAieR B T

SITYITALL the instructions given below must be strictly followed or else the application is liable to be
rejected

i. DI 3G B FHT 3: HAA I YR AFRDT A 13T T fre o & o smawas
Qeifreh Grgre SR siTaaes B sy (S b diimeT & Ifenad 2) & urar A e AR
ERGES

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in Table-I).

ii. JHTOT 01 Y aRifdepdl GRET oA 3 et 08 oe 4 Inficar &) W 9 gr 2|
SAIL I S(THT JHIUTAT T SRAIBR B b PR YRFA Il & S SR alTg 1Y SER T
EERUEHEEHERGE]

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-

attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE.

iii. STHIGART ! HUR TdTY 7T TGS & YR TR HIaTehR & 7T e e, Ry Riw e
YN 1 WA &1 foba STe | SURI, Ul AFee] &) R S &1 7aas I8 71 & %
IHIGIR B F&THR F o fIarR favar s

Candidates will be called for the interview on the criteria as mentioned above, for which no TA/DA will
be paid. Hence, fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

iv. SHIGAR] T & &1 =Moo Tt =Rl A I1ept Swfeart oft e & arfam 2fh, o Refia
AT el b1 R & 31ef gRft | afe, TR @ uge a1 a1e & et of oRor & weae R w0
TN ST & 1o 3 Ut 1 foedt ot =icf 1 o1 1t b &, Y St Swlieant SAl gRIRE B &
e |

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,
it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled b
SAL :




II.

Aie: Tafa Sufleari @1 wasfT & Juy smaew § Ifcufaa ga vwmor o wRga s
TGP R | ST & THY TIPS Y& THIVT U YRl 7 P U IWgan g s &
ST INOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE
ORIGINAL CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING.
FAILING TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF
JOINING WILL LEAD TO CANCELLATION OF CANDIDATURE.

9.0 TN P Td YANUBR (APPLICABLE LAW & JURISDICTION):

TG SHICAR] BT SeY YRd TR & BT & TR RS SR JNRId SR &1 ugl
3ryfq wrawT iR =afd Sigar fash off faarg & FMuer & g faweh @1 sramidl & 34
ATABR & 3 g

The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

feuroft (NOTE):

Glaer ug & o7 Sf0daH FRIFIT 01 T8 4765 T8 @1 g 7 &, ol M T5et &1 G [ +ff
IR B 3ge 1 317 76T TETIT ST 3% S/ FEHIGAN 3 T G% H] 717 @ Fhd &
& AAePR (PIHSMFa YY) &7 77 F91-d FH1GTN] & GlaaT &1 A & a1 4l
TR V8 GPAT & P FaHd FHIGAR 3T e &1 THIET & ai5 (1) i 7rHel 5 ga
¥ 7 05 T GTaT 78] ¥ FbaT & 3T HIETT 3 quf [3dw qv R Ua & 365 T3 Yol Tiaear
Y 7 o G 5/ 76T i BT o Tl 81 TE oA TG 14 (THTTA BT SHABTR) SR TG
15 & RIGIT & SR o o= 7 51gef], e HIRTT H 37T YT & forg 713 617 & ferg v
TN & T} GEficar] &1 578, T G ST THIT TG FaTT 1597 off T S YRGTT &
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THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 01 YEAR OR TILL THE AGE OF
65 YEARS, WHICHEVER IS EARLIER AND IN NO CASE WHATSOVER THE CONTRACT WILL BE
EXTENDED FURTHER. MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT
THAT THE POST OF CONSULTANT (PERSONNEL/HR) MAY CONTINUE TO EXIST EVEN AFTER
THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED
CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER)
AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS
MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON THE SOLE DISCRETION OF
SAL THE FRESH RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES OF
ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND
EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED
FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO
PARTICIPATE IN THE FRESH RECRUITMENT.
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DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT. :
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DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS

SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE

ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE,
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